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Examination:

I. All questions are compulsory.
2. Figures to the right indicate full marks. l REGULAR

3. Draw neat diagrams wherever necessary.

4. CO (Course Outcome), KL (Knowledge Level).
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b) | Fill in tlw blanks 1wlth an appropriate answer I'rom the alternatives
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I | Mahatma Gandhi's concept of trusteeship suggests that
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Attempt the l'ullowing

(05] | CO’s | KLs |
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Sonal works as a project leader in a competitive orgamzalmn She often
becomes anxious when projects are delayed and sometimes reacts
negatively toward her team members. She attends a workplace programme
on spirituality and emotional well-being. She learns the importance of self-
awareness, inner calm, positive thinking and controlling emotional
reactions. Sonal begins spending a few minutes each moming in reflection
and meditation. During difficult situations, she pauses before reacting and
tries to understand the perspectives of others. Over time, her relationship

with team members improves and she handles stressful situations more

calmly.
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Explain any two qualmcs Sonal dcve!opcd through the spirituality and
cmol‘.lonal well-being programme.
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If'you were Sonal, how would you apply emotional intelligence to handle
a strcssfuI situation at work?

(03)

i. -
105]

Lt

L2,

a. | wealth should be used | b. profit is unethical |
' only for personal benefit

| | business has no social L d. ! wealth holders should

responsibility consider themselves trustees
. l of wealth for society
- — - L .
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I In [ndlan management, spirituality mainly refers to

[ religious rituals only b. | connecting work with inner
| values and higher purpose

T
¢. | avoiding work d. | increasing financial rewards
responsibilities
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' Il | Kama rcﬁ:rs to
R

| s e
| | a | dcmrc enjoyment and b. | wealth creation
' | fulfilment ‘ I

c. llbcratmn Td. Iduty

IV | The Vcdas cmphasize the importance of
J a.  cooperation, knowledge | b. | competition at all costs

. | and righteous conduct 1

. | individual proﬁl only d. ‘ avoiding responsibilities

\Y Emutmna] mlclhgcnct. refers to ﬂac ahlhty to

i A | control financial | b. | avmd commumcauon
. resources - -
' ¢. | increase physical d. | understand and manage
i | | strength onc's own and others' I
.\ {f L | emotions ~ [ -
F__r'_ - - T B
Q.2 Attempt any ONE of the following. [10] | CO’s | KL's
' (a) | How can a manager apply the principles of Dharma Artha, Kama, and CO1 | L3
' Moksha in the workplace?
| p — B _
| OR
] (b_)_'_E:ala:n the managerial principles found in Kautilya's Arthashastra. How coz 12
f ‘ arc they useful today? _ . S R S R
'_ o _ - — —_— —— . — — —
Q.3 ’ | Attempt any (J'\IE of the fnllnwing (10] | CO’s | KL’s
| | (a) | Compare the LUﬂ[rIbU[lOllS of J.R.D. Tata towards corporate governance Co3 L3
| | and business ethics. - -
j | OR
| . _ _— - — E—
’ ' (b) | Discuss the Indian perspective on work-life balance and stress management COo4 | L3 |
|| ' | today's workplace. B |
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